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RAJASTHAN STATE MINES AND MINERALS LTD.
¢ A Government of Rajasthan Enterprise )
4. Meera Marg, Udaipur - 313 001
FAX:(0291)5100305, 2428770 PH - 242879¢,. 2428763-67

Ref.No.RSMM/CO/Pers /8(50)/2003 — Q3 F
Dated: 2 3/12])9 016

OFFICE ORDER

The Board in its 401™  Meeting held on 30.11.2016 has approved adoption of
Government of Rajasthan’s Notification regarding granting of Maternity/ Paternity
L.eave to Probationer Trainee(s) of the Company in line with the Government of

Rajasthan Employecs.

Accordingly the new provision regarding entitlement  of Maternity, Paternity
Leave(s) is/are hereby inserted in rule 40(a) and rule 40(b) in line with the
Notification F.](())/I“D/Rulcs/2()l], dated 15.02.2012 issued by Government of
Rajasthan for female, male probationer Trainee(s).

Further Board has also approved that “The future amendments, if any, effected by
Government of Rajasthan in this regard shall apply mutatis mutandis to the rules

adopted by Company.™
(Bhupesh Mamy__‘

Executive Dircctor(Admin.)

Copy to:

PS to MD

All SBU Heads/GGMS

GGM(RSPCL)

FA, C.O.

JLR.CO

Company Secretary

DGM(MIS).CO

Office Order File

Master File

Notice Board aﬁ&m l‘/(_C'_,
Executi

Director(Admin.)
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RAJASTHAN STATE MINES AND MINIRALS LTI,
(A Government of Rijasthan onterprise)

I Meera Marg Cdarpur 413 001
PH O 2002796, 01087603 1,

Ref: RSMM/C)/ F&A/GEN/ 17493 Datc 4 #.03 2015

In continuation (o (he Long term Tripartite Settlement between RSMMIL
Management and RSMM  Workers Federation ¢xccuted Iin prescnce  of
LEOC), GOl, Udaipur on 10.08.2009 and subscquent  Offiee Order
NO.RSMM/C()/F&/\/GICN/()SO dated  11/12.08.2009 and Office Order
N(),RSMM/C()/F&/\/('}}CN/1673 dated 17.12.2013 the amount of fixed
remuncration pavable (o the workmen as Probationer Tramce was revised,

The RSMMIL Board under Is 396 mecting held on 19.02.2015 has
approved the revision of consohdated wages (fixed remuncration payable
during the two vears probation period) (o the workmen recruited against the
vacant posts of workmen cadre on similar lincs with the revision extended 1o
confirmed workmen  of RSMMIL as per the Government  of Rajasthan
notification No. 7. F(1FD/Rules/2014 P, dated 24.12.2014 as undcr-

- Workman “' lxiting Pay Scalcs (Rs.) ; Kxisting f Revised amount of |
Catcegory Pay scale 1 Grade Pay  amount of | fixed
| 1 | lixed remunceration  per
J ‘ ‘remuncration | month (Rs.} from
£ | : per month (Rs)) : w.c.f. 01.09.2014
r | 5200 20200 | 1750 5500 | 6360
I 5200 20200 1900 | 6100 3 6720
v 5200 20200 ¢ 2400 . 7900 ; 8100
VI . 5200 20200 2800 8950 10740
VII] - 9300 34800 4800 | 15000 15660

This bears approval of the Compctent Authority.

Cor=>
Financial Advisor
Copy_to;
PS to MD
ED (Admn.jCO
F.ALJKT/KB, Jaipur
All SBU Heads
GM (Cont. Deptt))
Advisor (Projects)
DGMF&A).CO/SM (F&A PG |
JLR.CO !
Notiee Board ‘

s ——

Findncial Advisor
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4 RAJASTHAN STATE MINES AND MINERALS LTD i
iax (A Government of Rajasthan Enterprise) ‘
i}‘ i 4. Meera Marg, Udaipur - 213 00! L
PH © 2428746, 242870367

Ref; RSMM/CO/rF&A/GEN/ (673 Date; 17.12.2013 8

I

OFFICE ORDER ,

In continuation to the Long term Tripartite Settlement between RSMML

Management and RSMM Workers Federation executed in presence of 1

LEO(C), GOI, Udaipur on 10.08.2009 and subsequent Office Order :
No.RSMM/CO/F&A/Gen./ 650 dated 11/12.08.2009 the amount of fixed
remuneration payable to the workmen as Probationer Trainee was revised. 1e

The RSMML Board under its 390" meeting held on 28.11.2013 has
approved the revision of consolidated wages (fixed remuneration payable
during the two years probation period) to the workmen recruited against the |
vacant posts of workmen cadre on similar lines as per the Government of |

Rajasthan notification No.F.14(1)FD(Rules)/2013—H dated 28.06.2013 as i
under:

Workman | Existing amount of fixed | Amount of fixed remuneration | [
Category ( remuncration  per month J per month (Rs.) from w.e.f ’ ;
L —fRs) _101.07.2013 | |

I | 5300 ! 5500
D\%@z 1T B |
v 6400 Lo 700
VI :’ 8950 1 8950 B
mgwi@é@_m; 15000

! P
Pl o
|3 o
14 ‘
[

i

b This bears approval of the Competent Authority. g
i i»

{
1 .
w Sr. Financial Advisor !
of Copy to; |
9
f
|
!
¥

¥ Sy pr——ye
M e —————— e,

PS to MD |
ED (Admn.)CO |
Sr.F.A.,CO/JKT/KB, Jaipur :
All SBU Heads ;
GGM (Cont./RSPCL) /Advisor (Projects) =
GM (F&A), CO/DGM(F&A) /Dy.M.(F&A)PGI

i J.LR., CO/Company Secretary,CO &@

Notice Board-All Offices/Mines
T Sr. Financial Adviscr

R
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RAJASTIHAN STATE MINES AND MINTRATS 1D,
CA Government of Rajasthan Enterprise )
+oMueera Marg. Udaipur - 313 00

FAXNAHO29)STO0R05. 2428770 PI 2428796, 242876367
E-mail : personnel'@rsmm.com

RctiNo.RSMM/CO/Pcrs./bPC/2()l3/ DA
Dated: LS !z

The Board in its 389t Meeting held on 23.08.2013 has resolved
(Vide resolution in respect of item No.5) as under:-

“Resolved that approval of the Board be and is hereby accorded for
revision of the pay scale of executives of company on lines of
Government notifications dated 06.04.2013 in respect of applicability
of the revised pay scales w.e {. 0] .01.2006 instead of 01.09.2006."

Resolved further that amendments, if any, in the rules issucd by the
Government of Rajasthan shall apply mutatis mutandis to the rules
adopted by company.”

The aforesaid resolution is In continuation to earlier office order No.
RSMI\/I/CO/PCYS./()PC/()( }/08/1709 dated 16.12.2008 as per

Board’s resolution passed in its 371t meeting held on 24t Oct.,2008. )

Fresh options are required to be submitted by the executives of
RSMML as per enclosed Annexure in this regard.

This bears approval of competent authority.

or
a8

Executive Director(Admn.)

Copy to: PS to MD

Sr.FA,CO/JKT/KB.,Jaipur.
All GGM’s/HOD?’

Notice Board
Comp.Secy.(SI\4~F&A)CO

.

ﬁ% 29\
Executive Director Admn.)

*

N
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RAJASTHAN STATE MINES AND MINERALS LTD. -

(A Government of Rajasthan Enterprise)
4, Mec,ra Marg, Udaipur - 313 001
FAX (0294)510305.2428770 P11:2428796,2428763-67

Kot - RSMM/CO-Persi AR(80):2003 /'}?% Dated:30.04.2013
/
OFFICE ORDER

e Board moits R8T meeting held on 21.03.2013 has approved amendment in the RSMML Service
Kios, 1975 for adoption of the Rajasthan Civil Service (Classification, Control and Appeal) Rules,
TOSK vnde its resolution no.S as hereunder -

RESOLVED that the existing provisions of rules S0 to 56 of the RSMML Service Rules 1975
O Ticersy be substituted by the following with immediate effect:

*he provisions contamed m - The Rajasthan Civil Services (Classification, Control and Appeal) Rules,
038" and noufication issued. orders/ rules made there-under and as may be amended from time to
time. shall be applicable on the Executives of the Company mutatis — mutandis, subject to the condition
fhat the authority competent to take action shall be as per Schedule- 1 as given below:

Schedule- 1
Schedule of Appointing Authority & Disciplinary Authority

S Category of /\pp()lnllngwi Minor Penalty ]l Major Penalty Remarks
No.  Employvees  Authoriry if any
' Disciplinary | Appellate | Disciplinary | Review/
Authority i Authority! Authority | Appellate
: Authority

T laccutives  Board of Man}agmg Board of | Managing Board of

draw i Dircctors © Director Directors Director | Directors
Lriae pay ot 3 Provisions
s 87000 : i : for review/
Cabove ! revision
> Pxecutives o Board of Managmg Board of | Managing Board of | shall be as
drawing Directors/ Director | Directors Director Directors per
erade pay of  {for 7600- provision

Rs. 6800/ & SM) | ‘ in the GoR

about but Managing | Rajasthan
helow R Drector 1 ‘ ; | Civil
SRT00- g ‘ | Services
Faecutives \1dndgmg anagmg Board of a Managing Board of (CCA)
drinsing Dircctor . Director Directors Director Directors Rules

grade pay of ‘ | i
Ra 8300 & ; |
I
\

Jhout but

|
Bhelow Ry | %

6800 - E ‘ |

J ORI

Note. I case of Serial no | &2- the posts for which the Board of Director is the appointing authority,
senaitn imposed by the Managimg Director will be subject to confirmation by the Board of Directors.

Resolved further that any action already initiated against any Executive before 21.03.2013 shall
-ontiue to be dealt under the existing provisions under Rule 50 to 56 of the RSMML Service Rules,
0T S Ofheers) T

o)

s tarmtormation of all executives «
Executive Director (Admn.)

.oy 10
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RAJASTHAN STATE MINES AND MINERATLS 11D,
A Government of Raygasthan Faterprise )
4. Meera Marg, Bdaipur 313 09
FPANCOTONSNT00305 242K770 P 200KT790 230K 763 .67

o omail p‘il”."!‘.!‘.'\‘! Goramim oon

et - RSMNM (M'crxl}]&(é(l) 2003 /‘,;’ S Dated  Zv 04 2013

/

OFFICE QRDER

by )t - by .
Fhe Board moats 388™ Mcecting held on 2103 2013 has accorded approval for
adoption of “The Rajasthan Civtl Services (Conduct) Rules, 19717 mutatis
mutandis with immediate effect for soverning the conduct of the exccutives of

the company .

This s for mformation of ail executives.

«p

Executive Director (Admn.)
Copy to: -

PSto MD



TR ajasthan State Mines & \hncm\\ td. o

D ernent of Raastha [ERTHGSAN
CORPORATE O HiC] N
5 feera Marg, Udapar - RARNIE
AN (g 2 IRT Y, Da2RT T PR INE 2NN AR O (PBX)
VRSAALCO Pers 2o IR Dated 03 04 2012

OFFLCE ORDER

1Y has resolved o vide resolution m

i . L
meeting held on 28 03201

Ihe Board i its 384"
respect ot item No 14) as under:

Gyovernment Notification

~RESOLVED that consequent upeh amendment vide
dated 267042011, the pertod spent on probation/ as probationer trainees be

counted for the purpose of promotions with immediate effect and without
altering the exisung seniority. Other terms and conditions of appomntment shall

remain unaltered ”
ision in the relev ant Recruitment & Promotion rules for executives
-

Accordingly the prov
ith 1mde1diL efte

and workmen stand amended as abme W

4
CHIEF (PERS. & ADMN.)

Copy to -

PS to MD

FA.C.O/KB.

All SBU Heads

DGM(Co. Secretary)

Notice Board /';‘\

: B )
CHIEF (PERS. & ADMN.}

—— . ;{
—p T el



RAJASTHAN STATE MINES AND MUNERAIS { 1D,
(A Government of Rajasthan Enterprise)
4. Meera Marg Udaipur - 313 004

o E B
. . 4
Dol R

iees L

E-mail :personnel@rsmml . com

Rel No: RSM;\'L’('()’l’crsl./8(5()"20()3 - Dated: 03.08.2¢1

OFFICE ORDER

The Board in its 382" meeting held on 21.07.2011 hus enhanced the Maternity leave aad:has
als0 approved adoption of provision of Paternity [.cave for the executives of RSMML indine
with the employees of Government of Rajasthan.

Accordingly, the following amendments in Rulc 40(a) of RSMMI. Service Rules, 1975
{Officers) is made:

@)  The Words and figures “120 days” and “6¢ days™ be substitated by “ 180 days”
and “90 days” in rule 40(a) of the RSMMIL. Service Rules, 1975 {Officers):

The following new provision about Paternity Leave is also inserted as rule #0(h)
after rule 40(a) as under:

40(b) “A male executive with less than two surviving childrea may be gramted
paternity leave (maximum two times) for a period of 15 days during confinement
of his wife j.e. 15 days before to three months after childbirtk and if such leave is
not availed of within this period it shall be treated as lapsed.

During the period of such leave, the executive shall be paid Ieave salary equal.to
the pay drawn immediately before proceeding on teave. Paternity Leave shaBsmot
be debited against the leave account but such entry should be made in the serviee

book separately and may be combined with any otker kind of teave (as in the ease
of Maternity Leave).

Such leave shall not be allowed in case of miscarriage including abortion of #fie

executive’s wife,”
Chset (Persl. & Admn:)
CCto: 1 PS to MD
2. All SBU Heads / GGMs
3. GGM(RSPCL)
4. FA, CO
5 JLR, CO
6. Company Secretary.
7. Office Order File
8. Master File B
9. Notice Board )
10. DGM(MIS), CO s«/fx)w 55 2
Ch;}é‘;“(f’crsl. & Admn.)

Ea
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OLIICE ORDIR

Pursuant o the decison taken by the Board v ity 371 meeting held on 2 MO, 2008

and as per the approval of State Faterprise Deptt Vide levter did 017102008 1
extsting pay scales of the executives of REMIMIL are revised as under w e £ 1920060

it I-‘\mhng{ i’;\y Seale Relvised mil}ni'ng |\n_\r band and [Uixation

prade pay table

Pay Band Grade |;:\'y7 I{»E.

o D . peh -1

f-7 R 16400-450-20000 (P-4 )7400.67000 K900 1
L6 s 1430040015300 (MD-4 137400-67000 8700 1
F5 s 13S00-400-17500 (PH-1) 15600-39100 R200 ¥
For e 1200037516500 | (PB-3Y 15600- 20100 1600 1t
Pov RS 1065032515850 (PI3-3) 15000-39100 | 6800 28
-2 RS TON00-325-15200 PR 560039100 {6600 27
1 Rs8000-275- 11500 (PB-3) 15600-39100 sd00 |2
2. Phe rates and procedure prescribed under Rajasthan Civil Services ( Revined Pay)

Rules . 2008 will be followed for fixation of pay, option to elect the existing pay scale or
the rervised pay scale, date and amount/vate of increment, fixation of pay on promations,
cemoval of anomalics and pay ol exccatives appointed on or altes 1.9.2006 ctc

3 When the notmal date of increment in the existing pay scale falls on 1Y Sept
2000 the pay in the revised pay scale shall be fixed on the basis of pay admissible m the
existing pay scale on 1.9.2000 aftey increment and for other exceutives they will have an
aption Lo choose between the vevised & existing pay scale as per rile 10 of ROS |
Revised Pay ) Rules, 2008 annexed forready reference. Fhe option tnder Rule 10 shall
be excreised inowriting in the Form appended to these rules so as o reach the Head of
S PC/HOD.C O i thiee months period frm the date of issue ol this order However,
(o facilitate the exccutives to work out their options a Circunlar No 1642 did 25 112008
was also issued. The payment of salary would be made as per the options given by the
executives i the month, then option is received inwriting, When no option iy received
within the prescribed period lrom any exceutive, then iCwill be assumed that he/she has
opred the revised pay seale apphicable to himdher as o 1.9.20006

A The aloresaid revision of pay svales would be apphidable from 1.9 2006, Notional
faation would be made from 1920006 10 3112 2006, However, arrears as aresullt of pay
fixation would be paid we £ 01012007 10 30.09.2008 n cash i o msatiments as pet
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Prearmoess alowance

the  deamneas atlowance

ol arh DRt

would  he

LI ective dare
01.01 2007
0107 2007
0101 2008
01.07 2008

I he paviment of [y A

6. Pay

Phe term “Pay™ (o the mupose of calond

pay ke special pay or personal pay et
7. House Rent Allowance

Fhe house rent allowance to those ex
underwe [ 102008

I"Laces

I"m”!ilhciélrxill\ﬂlu)ccrs pnrilul A ,l;lipm,i
;'L’i”ﬂ?‘l' & Bikaner, Kofa

Forthe (‘mﬁpi(:;(;;iv’\xlz)rrl at Dethi &
lalkatia Offices

T class & unclassified cities/toswnsg

4. City Compensatory AHowanee -

The revised city compensatory allowanece

Jaipur

(UA)

Basic Pay /
Cat Jodhpur

Fueeutives [ agor | aans

G Vo [

pavablc ao b
YOO8 daled 090008 4. Vityedey

as shown above shatl be made
dearness allowance ;\lusmly\' pard from time

toremployees posted at other places e

Gt ol Rapasthan Oniey

Aot

(‘“ "

2%

1ote

¥

atter adpusting the amonnt of

(o thine ndey existing onders

ation of dearness alowance shall be (he total of
Pay I tning pay bhand and grade pay drawn and shall not include

any other type (4) of

xeeutives opting for yevised pay would be payable as

Revised vate of HRA
2000 ol the pav

A< apphicable (o the Government of
Rapasthan cinployces posted at Delhi &

otk atin

l'l')” ool the pay

€

Bilaner &

would be payable as under we . 1.9.2008
Delhi & K olkatta
/V\(j;'\pjrwlig;\lwl'c to GOR

cmiployees posted At
Delht & Kolkang |



Frocd vemmnorations fo boarns o Prabiationn g s i’

A B S A O E R RN VAT B RE VRS
Py seale . Eived Rammner ation (PR i
L [ESETIY ! Reviard H
| |
§ Lot fwer oo
| : VLORO8 *
RS ROO0L TS TG00 1y l [0 70y SN B RS | RS 16800 !
Re 12000 375 16500 (1 1y [I T I0a0: 1 16750/ s 234y ‘
R 13500000 17500 (10 5 j ISRV AT 148 H%Wit)/ s ,((, J
{ s 14300-400-1 83100 {f (\v] 5 5 1a7ra0/ R« 19950/ i RQ 1()‘)()()/ ‘

Fhe detadled terms and Condition for theae Probattoner Tramee ofticers wounrld be as

per Schedule IV of Gove of Fagasthan Opdes 1o | OO (Rulesy 70 datedd ’
12/09/2008 as conuvmerated m thei appomtinent lene

10 Lty pay on satisfactory completion of Probationer Fraincee ( Direct
Recruitee )y

The Entiy pay on satistactory completion of two years Probation period would be as

wnder as per Schedule- Voot Govt of Ragasthan Ovder No F TOAOFD (Rules)76 dated
1270972008 as under -

Existing Pay seale Reviced Grade pay & Rl]nnn;;' l‘n'yTl;n'\d as ;\CKI
(I RSMMI ) GOR
- Girade P;y\: » May in r'urrming' li;i%icwl’;}v for

o 7 pay band Direct Rearuits
R ) 2 ] R Wt(gl v ]

100-275-1150 (- N SO0 ]\()())U’H 1) 21000

2000375 u}%h}{(l Ay L0 a0 ey | reo20 T
Rs 13500-400- 17500 (1:-5) 8200 Mll()(l’ﬂ 1) ,*U,l
Rs MﬁU ?i(ﬁ’i"imi(' 6) | 8700 37400 (PB-4) | 46100
(N Annmual inctement

The rate of increment in the tanning pay band would be 3% of the “pay™ which will
be rounded off 1o the net maliple o 10, The amount of increment will be added to the

existing pay i the punming payv bhand, ‘
Further, there will be nmtulm date oi annual incremant, P July of every year lec
Teer mernteny e Saation Gy an 00 9 2006 op thes p(m( ag e een e

nining pay band wile be granted 1o die exccatives who have compicied O months ana
above as on 0107 2007

12. Recavery of Rent of residentind sccommodation
The revised vate of house rent recovery we . 1.9.2008  1owards residential

accommodation would be 2% of pay of all those exceutives residing in the
accommodation provided by the Company

/
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) Honse building advaice
V) Conveyand e advanee
Vo Any othe allonveanee

exeept Dearness Aljow
’)il}

ance payable on the basis of

I5. he Manaying Direcion RSN

wonld be he
ISSUC necessany

resolve any
atton ol (e Revised |
erissued vide Noaf
Al e RGN Sepy 1ce Rules

competent authority (o
anomalics o Ising out of
Yy Scales as ahove g per the Gove, O

ction Noo No I HOCDID (Rutes)76 daied
1975 (Offrcers)

dircctives (o
adopi ron/iaplemen
Rajasthan divccny
1200072008

Thic bears dpproval ol the competent aiho 1"y o

Copy 1o .

PS 10 M

FALC O, K1y

ATSBU Headsato s
Al Offices

e,
CHIEF (PERS. & Admn,
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( A Government of Rajasthan Enterprise )

— RAJASTHAN STATE MINES AND MINERALS LTD.
| 4, Meera Marg, Udaipur - 313 001

PRy, s 10294) 521727, 523170 PH @ 2527110, 2528681-85
WO REMM/CO/Ters./9(31)/07- 127 Date: 31.01.2007
il
Ja 2.
- OFFICE ORDER

~ % oard vide its 361 meeting held on 30.12.06 at Jaipur has amended in RSMML
(Recruitment & Promotion of Executives) Rules, 1991 as under:

Amendment in RSMMLEL (Recruitment & Promotion of Executives) Rules,
1991 - Time Scale Promotion upto E-3 Category.

YRESOLVED that approval of the Board be and is hereby accorded for ‘|
amendment in clause 18 of RSMML (Recruitment & Promotion of Executives)
Rules, 1991 to provide for Time Scale promotion from E/2 to E/3 1o the
execulives who have con}pleted their respective eligibility period i.e. 7 years
(Gr.1) and 8 years (Gr. 11) respectively.

Change in percentage Quota for Direct Recruitment in Cat. E/4 under
RSMMI, (Recruitment & Promotion of Executives) Rules, 1991.

“Resolved that approval of the Board be and is hereby accorded for
amendment in clause 7 of RSMML (Recruitment & Promotion of Execulives)
Rules, 1991 to enhance the promotion quota at E/4 level from 75% to 100%
w el the date of amalgamation of RSMDC with RSMML i.e. 20.2.2003”

{{é&ﬂ//
Chief (Pers & Admn.)

Copy to:

1. PS o MD

2. Al Unit Heads

3. Comypany secretary
1t

E.‘
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Chief (Pers & Adinni
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RAJASTHAN STATE MINES & MINERALS LTD

(A Government of Rajasthan Enterprise)
CORPORATE OFFICE
4, Meera Marg, Udaipur - 313 001
FAX: (0294)2521727,2523170; PHONE : 2527110, 2528681-85

No.RSMM/CO/Pers/9(03)/06- "] 99 Dated:j%j;06

OFFICE ORDER

Board vide its 358th meeting held on 16.06.06 at
Jaipur has amended/substituted the rule 12 & 22 of RSMML
Service Rules, 1975 (Officers) as under:

Amendment in Rule 12:
The period of probation in case of first appointment

shall be two years instead of one year (other terms
& conditions to remain unchanged). ‘

Substituted the rule 22:

The remuneration of an employee on first appointment
to a post in service of the company at lowest
induction level 1i.e. Assistant Manager (E/1) level
shall be fixed by the company from time to time, in
accordance with the guidelines issued by Government
of Rajasthan in this regard and such employee will
continue to draw the same fixed monthly remuneration
during the probation period. After successful
completion of the probation period, the pay of such
employee shall be fixed at the minimum of the pay
scale applicable to the post or where the post is on
the fixed pay, such fixed pay.

Further, whenever recruitment is required to be made
at a level higher than the lowest induction level,
the company may extend such terms and conditions to
the inductee as decided from time to time 1in
consultation with the State fuge. Government.

CHIEF (PERS& ADMN)
cc: PS to MD
. FA, CO
: Company Secretary
“: File No.2(52) ‘
: File Nc.10(1) /f‘«t//
CHIEF (PERS& ADMN)

Y

P



